Visit us at
agcentric.org
Judy Barka

Assistant Director
Judy.Barka@clcmn.edu
(320) 221-0219

Visit us at
crk.umn.edu

Jonathon Holland
Senior Admissions Counselor
holla042@crk.umn.edu

Visit us at
cfans.umn.edu

Cathleen Drilling
Director of Strategic Outreach
cdrillin@umn.edu

Visit us at
centerofagriculture.org

Courtney Spence

Outreach & Recruitment Coordinator
Courtney.Spence@southcentral.edu
(507) 389-7301

WORKFORCE DEVELOPMENT

These workforce development
scholarships are for students pursuing
careers within advanced manufacturing,
agriculture, health care services,
information technology, early childhood
education, and transportation at any of
the 26 state colleges of Minnesota State.

For more information
and to apply visit:
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What is the best

Pathway Description
Manage recycling operations, control water and air pollution, and dispose of waste to address
public health issues, develop regulations to prevent environmental mishaps, analyze and

o research environmental projects.
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« Law / Regulation / Compliance
« Sales / Marketing
« Leadership / Supervision
« Customer Service / Experience
« Administrative Assistance / Tech Support

« Business Management / Finance

Solutions Analyst / Business Developer - $92,000 - $161,000
Agronomy Location Manager - $67,000 - $105,000

Marketing / Product Manager - $125,000 - $190,000
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SOURCE: 2020 Minnesota Economic Contribution Study of
Agriculture and Forestry

Coordinate activities that contribute to the production, processing
and distribution of agricultural commodities and resources, promote
agricultural products, and help finance agricultural businesses.

SOURCE: RealTime Talent analysis of online job posting data
aggregated using TalentNeuron, accessed November 3, 2025




